
Job Description 
Interim Pastor 

The interim pastor will work with and report to the Church Council and provide overall 
pastoral leadership during this season of transition.  

Leadership responsibilities include: 

• Examine the history of the congregation and work through the transition dynamics that 
usually follow the departure of a pastor. 

• Assist in the process of healing of individuals and the congregation as needed. 

• Seek to confirm and identify current issues facing the congregation and develop ways of 
dealing with them. 

• Provide education and foundational structure for future health and success. 

• Assist the congregation in improving its overall health. 

• Lead the congregation through the process of intentional interim ministry using 
contextualized training, education, and best practices. 

• Make recommendations to the church regarding current and future structure, mission, 
and ministry. 

• Align the congregation in accordance with congregational governing documents, Holy 
Scripture, and the Lutheran Confessions. 

• Make recommendations to the church regarding current and future health and success. 

• Prepare for the arrival of the new Lead Pastor. 

• Overall spiritual leadership for the congregation and its leaders. 

• Leadership of the staff. 

• Worship leadership to include oversight and planning of worship services as well as 
preaching as scheduled. 

• Pastor care to include visitation, counseling, funerals, weddings, baptisms and other 
needs. 

• Provide support, encouragement and advice as requested by the Church Council to the 
Church Council, Committees/Teams and Congregation.  

• Provide administrative oversight over the ministries of the congregation. 

• To be present at key congregational events and teach various classes and programs as 
needed.  

• Other duties based on mutual agreement.


